GOVERNMENT OF SINDH

POLICE DEPARTMENT
Ao~
No.géé é}@/UN Desk
Karachi, dated: -01-2023
by '
=
. To,
. All Addl: IGsP in Sindh
' All DIGSP in Sindh
it All AIGSP in CPO
Subject: - NOMINATION FOR THE POSITION OF CAPACITY BUILDING COORDINATOR
' P-4 IN THE INT E RA 10 ISTANCE MISSION IN SUDAN

(UNITAMS JAT KHARTOUM.
*

Enclosed please find herewith a letter along with its enclosures
received from Ministry of Interior, National Police Bureau, Islamabad, for
furnishing one most suitable nomination of Individuals Police Officer (IPOs), who
fulfills the criteria for the post mentioned below:-

Sr.# Job Title Job Opening Number Minimum

Rank
Capacity Building :
01 Cosidinator Pod 2022-UNITAMS-02-CBC-DPO SP
2- It is, therefore, requested to please send the suitable nomination,

along-with all compulsory UN documents, to this office by 23-01-2023 positively,
for onward transmission to quarter concerned. Scanned copies of the documents
(PDF format) of singed relevant forms may also be emailed to

so.police123@gmail.com. Fluency in oral and written English is required.
Nominations received after the given date and Hand written/incomplete

documents, will not be entertained as the Ministry do not accept late/ incomplete
nominations. Prior NOC to apply from Establishment Division, Islamabad is
necessary. Directions for NOC, already been circulated .yide this office letter
\Do.7161-7210,Dt:07.06.2022. '

_(SUHAI A717) PSP
AIGP/ESTABLISHMENT,
CANGIGS FOR INSPECTOR GENERAL OF POLICE
202 3 ) SECRETARY TO GOVERNMENT OF SINDH
POLICE DEPARTMENT, KARACHI

/T he Project Director 1.T, CPO Sindh with the request to please
" upload the same on Sindh Police website.
‘ o e Q- The Deputy Director, NPB, Ministry of Interior, Islamabad w/r to
FD.IT _ —--his letter dated: 12-01-2023.
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- No.2/1/2023-UN. . . L - Islamabad, the 12" January 2023

To
The Director General, Federal Investigation Agency, FIA HQs, Islamabad.
The Director General, Intelligence Bureau, Islamabad
The Provincial Police Officer, Punjab, Lahore.
The Inspector General Police, Sindh, Karachi.
The Provincial Police Officer, Khyber Pakhtunkhwa, Peshawar.
‘The Inspector General Police, Balochistan, Quetta.
The National Coordinator, NACTA, Islamabad
The Commandant, Wational Police Academy, Islamabad.
The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.
The Inspector General Police, AJ&K, Muzaffarabad.
The Inspector General Police, Gilgit-Baltistan, Gilgit.
The Inspector General Police, ICT, Islamabad.
The Inspector General Police, Pakistan Railways Police, L.ahore.

Subject: Nomination_for the position of Capacity Building Ceoordinator, P-4 in the UN
Integmted Transition Assistance Mission in Sudan (UNITAMS) at Khartoum

1 am directed to eénclose herewith a copy of Pakistan Mililary Adviser’s Gffice New

York email UN Circular Note Verbale on the subject cited above.

2. The Secretariat of United Nations is seeking the nomination of [POs for appointment
on secondment to position in the UN Integrated. Transition Assistance Mission in_Sudan

(UNITAMS) at Khartoun‘i 4

‘.

s# 1 ~ Job Title " Job Opening Number Minitoum |
; Rank
1 | Capacity Building Coordinator, P-4 2022-UNITAMS-02-CBC-DPO SpP |
3y It is requested that only one most suitable nomination of 1PO against the vacancy

may kindly be furnished by 27 January, 2023. In case of multiple nominations the officer on top

shall be selected for the subject positicn. Prior NOC to apply from Establishment Division is
mandatory. All compulsory UN documeris may be attached with nomination lettex Scanned caopies

(pdf) of signed relevant forms may also be emailed to s0.policel 23@gmaii.com. Fluency m Engiish

language (both oral and written) is required. Kindly ensure that nomination fo'rms;are complete in ail

respect. [ncompiete nomination documents or received after due date will net be processe 2

4. This issues with the approval of Director General NPB.

Encl: - Asabove. gl ey gue e

e : {Muhammiad “} aln(l)

D“pmw Direcicr (LIN)
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United % Nations

. Post title and level Capaclty Building Coordmator P-4)
Organizational Unit ~ United Nations Integrated Transmon Assistance MISSIOII in
; ' Sudan (UNITAMS)
Duty Station Khartoum, Sudan
Reporting to ~ Police Commissioner
Duration 12 Months (extendabie)
Deadline for applications 02 March 2023 :
Job Opening number 2022-UNITAMS-02-CBC-DPO

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

Organization setting and reporting:

This position is located in the Police camponent of United Nations Integrated Transition Assistance
Mission in Sudan (UNITAMS). The incumbent reports directly to Police Commissioner.

RESPONSIBILITIES:

In compliance with the UNITAMS mandate and under the superv1s1on and substantive guldan% of the Police
Commissioner, the Capacity Building Coordinator will be responsible for the Sudanese Police Zorce’s (SPF)
existing gaps analysis, as well as for designing, implementing and monitoring police capacity building and
development projects and programs. The Capacity Building Coordinator will coordinate the work of the
States’ Liaison Functions, Specialized Police Teams (SPT) and Training Teams. Within the limits of
delegated authority, the Capacity Building Coordinator will be responsible for, but not limited to, the
performance of the following duties:

o Assist the SPF and other local law enforcement agencies in developing and implementing training
programs, plans and curricula in police training schools and other training facilities in compliance
with internationally accepted standards; propose efﬁc1ent mezchanism of overseeing and monitoring
the overall quality of training delivery;

e Continuously assess the conditions and availability of training facilities, materials and logistics and
facilitate the provision of basic requirements by the host state Government and/or through bilateral or
multilateral donor assistance to enable the effective and efficient delivery of training and engaging
international and regional partners in the devel opment and expansion of areas of trammg support for
the sustainability of the capacity development of the Jocal police;

e In partnership with SPF Training Department assist with the development of cumcula for
implementation of community oriented policing initiatives in conjunction with the UNCTs on core
policing areas including countering Sexual and Gender-Based Violence (SGBV), child protection and
human rights pursued through engagement with the State liaison furctions.

e Advise the host state Police Service in the management and administration of the police training -
institutions and in the development of basic, advance and specialized training programs for the host
state Police Service based on priorities and the training needs analysis, and ensure that all training
policies and programs are consistent with national priorities, and strategic plans, policies on human
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resaurces policies; and 1nternat10nally accepted standards for law enforcement; ~ ° i

o Assist the SPF in the development of structures and coordination mechanisms for gender -
mamstrreamlng within the SPF incinding support in preparing sensitization campaigns on gender
issues;,

o Advise the local police counterparts on preparmg project proposals to secure funding for the
1mp1ementat10n of donor funded police projects and infrastructures for sustaining the capacity of the
SPF; |

e Proyide supervision and oversight fqr programmatic and other police funded projects in the mission
areg; ,

e "Provlde expert "advisory and assistance in developing ‘and sirategizing the impiementation, of
community policing initiatives, as well as coordionating with appropriate stakeholders on all aspects
of project planning, monitoring and implementation of capacity building activities;

e Work in close coordination and collaboration with the SPF senior leadership to ensure coordmated
approach in implementing Human Resource and Training initiatives;

» Assist SPF in developing a system for implementing procedures and practices for collecting and
mamtammg a training data base;

e Assist in maintaining recruitment and training data base for the host state Police Service (i.e. including
pre-recrultment vetting and selection data);

. Supcmsmg and assessing the performance of, and providing direction and oversight to, assigned
administrative staff and UNPOL personnel under his/her command making sure the subordinate staff
conform to the highest standards of professional conduct, personal behavior and dedication in the
1mpelementat10n of mandated tasks

L Eﬁsurmg that Mission Police: assetsm& ‘personnel under-his/her: superv ision are utﬂized efficiently,
effectwely and economically :

o PerIorms other functions as are consistent with the mandate provided by the Security Council
Resalutlon and as may be reqmred by the HOPC.

COMPETEN CIES

Professwnahsm. Shows pride in work and achievements; demonstrates professional competence and mastery
of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving
results; is motivated by professwnal rather than personal concerns; shows perstence when faced with difficult
problems oz challenges; remains calm in streesful situations. Takes respons1b1hty for incorporating gender
persperctivas and ensures the equal participation of women and men in all areas of work. Qutstanding expert
knowledge in the technical field of work in general and in the specific areas being superwsed in particular;
strong orgamzatlonal skills; experlence m the management and administration: ability to review and edit the
work of otl'aers !

Planning amd organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts prioties as required; allocates appropriate amount of time and resources for
completing%fwork; foresees risks and allows for contingencies whern planning; monitors and adjusts plans and
actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets messages
from others and responds appropriately; asks questions to clarify and exhibits interest in having two-way
communication; tailors language, tone, style and format to match audience; demonstrates openness in sharing
information and keeping people informed. Communicates effectively with a wid range of international and
national agencies, partners and people of different national and cultural backgrounds.
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QUALIFICATIONS 4 | 7

1

Education: An advanced degree (Masters or equivalent) in Project Management, Change Management
Business or Public Administration, Development Studies, Criminal Justice or a related International
Development, Social Sciences or other relevant field is required. A first level university degree with a -
combination of relevant academic qualifications and extensive experience in International Development,
including planning and training and community policing experience may be accepted in lieu of the advanced
university degree. Graduation from a certified police academy or other law enforcemrnt training institution is
also required.

Work Experience: Candidate must be in active police service possessing a minimum of 7 years (9 years in

_absence of advanced degree) of relevant progressive responsible experience in law enforcement in-a national

law enforcement agency at the strateglc operational, and managerial level. At least (5) years of practical
experience in such areas as project management, police administration, police policy development, police
training and capacity development, community policing are required. Experience in training management
(heading police training institution), interagency coordination, senior level advisory support is desirable.
Peacekeeping or other international experience in the UN or other organizations is desired.

Rank*: Supermtendent of Police, Lietenant-Colonel, other equlvalent or higher rank.

Languages: For the post advertised, ﬂuency in ox‘al and written English is required. Knowledge of Arabic
Language is an advantage

_ Preference will be given to equally qualified women candidates.

Date of Issuance: 22 Decemb’er 2022 - ' ‘

*Rank in application form should be outlined in candid te s orxgmal language with literal translatxon in English. The

Member States-dre; requestef ttreerﬂfy the rank of each;eand date it nommates and ensure that only applicstions:

meeting all requirements de cn!bed in the ]Qb openmg/s,*are ubmxtted

Jn accordance with the Pohcy on Human Rights Screemng of{lUN Personnel all individuals who seek to serve with the
_United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and

has not been involved i in vmlatwns of mternatlonal human rlghts or international humanitarian law. The exact wording
of the self-attestation is outlined in para. 5.2 of the above mentloned Policy. The final decision on the selection of an
individual to serve with the Umted Natlons will also be subjeet to human rights screening.




